
 

 

 

Gender Pay Gap Report 2026 – Beijer Ref UK Limited 

 

Introduction 

 

At Beijer Ref UK Limited we are committed to creating an inclusive workplace where all employees 

are treated fairly and have equal opportunities to develop and progress. 

 

This is our first Gender Pay Gap report, based on the snapshot date of 5 April 2026, in line with the 

UK Government’s Gender Pay Gap Reporting Regulations. 

 

A gender pay gap is different from equal pay. Equal pay relates to men and women being paid equally 

for the same or equivalent work. The gender pay gap measures the difference between the average 

earnings of men and women across the organisation, regardless of role. 

 

Our Results 

 

Hourly Pay Gap 

Mean gender pay gap: 6.97% 

Median gender pay gap: 6.34% 

 

These figures show that, on average, male employees are paid slightly more than female employees 

across the business as a whole. 

 

Our median pay gap remains below the current UK national average, and reflects the distribution of 

roles and seniority levels across the organisation rather than unequal pay practices. 

 

Bonus Pay Gap 

Mean bonus gap: -16.21% 

Median bonus gap: 0% 

 

Our results show that female employees received a higher average bonus than male employees 

during the reporting period, while the median bonus paid to male and female employees was the 

same. 

 

A higher proportion of male employees received a bonus during the reporting period. This reflects the 

structure of some operational and sales-related roles where bonus arrangements are more common. 

 

Gender Representation 

 

The proportion of male and female employees varies across our pay quartiles. Female representation 

is strongest within the lower pay quartile, while male representation is higher within the middle pay 

quartiles. 

 

We recognise the importance of continuing to build balanced representation across all levels of the 

organisation and are committed to supporting career development opportunities for all employees. 

 

Our Commitment 

 

As this is our first year of reporting, these results provide an important benchmark for the business.  

 



 

We are committed to: 

 

• promoting fair and transparent pay practices; 

• supporting recruitment and career progression opportunities for all employees; 

• encouraging diversity across all areas of the business; 

• reviewing our people practices to ensure fairness and consistency; and 

• continuing to monitor our gender pay gap data over time. 

 

We remain committed to fostering an inclusive and supportive working environment where everyone 

has the opportunity to succeed. 

 

Declaration 

 

I confirm that the information contained in this Gender Pay Gap Report is accurate and has been 

prepared in accordance with the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. 

 

Signed:  

 

Hayley Cattell 

Managing Director 

30 June 2026 




